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Professor Ganna Pogrebna is a pioneer in behavioural data science. She serves as the Executive Director of the
Artificial Intelligence and Cyber Futures Institute at Charles Sturt University, Honorary Professor at the University
of Sydney, and is the Lead for Behavioural Data Science at the Alan Turing Institute. Her expertise blends
behavioural science, Al, computer science, data analytics, and business innovation. Dr. Pogrebna's work aids
diverse groups, including businesses, governments, and individuals, in understanding decision-making processes
and optimizing behaviour for enhanced outcomes. Her recent projects span smart technologies, cybersecurity,
human-computer interactions, and innovative business models. Notably, her work in cybersecurity, particularly her
CyberDoSpeRT scale, has gained international recognition. Dr. Pogrebna's contributions have earned her prestigious
awards, including the Leverhulme Research Fellowship and the TechWomen100 award. She is also recognized as a
leading data scientist by the Al Time Journal. Dr. Pogrebna actively disseminates her knowledge through her Data
Driven YouTube channel (https://www.youtube.com/@datadrivenchannel/videos) and Inclusion Al blog
(https://inclusionai.org/), contributing to the Oxford Handbook of Al Ethics and co-editing the upcoming
Cambridge Handbook of Behavioural Data Science.
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This study scrutinizes the enduring effects of racial and gender biases that contribute to the consistent underrepresentation of minority women in leadership roles
within American private, public, and third sector organizations. We adopt a cultural situatedness approach, merging psychological schema theory with sociological
intersectionality theory, to evaluate the enduring implications of these biases on female leadership development. Our examination is concentrated on Black female
leaders, employing an extensive analysis of leadership rhetoric data spanning 200 years across the aforementioned sectors. We shed light on the continued scarcity of
minority female representation in leadership roles, highlighting the role of intersectionality dynamics. Despite Black female leaders frequently embracing higher risks to
counter intersectional invisibility compared to their White counterparts, their aspirations are not realized, and problems not solved generation after generation, forcing
Black female leaders to concentrate on the same issues for dozens and, sometimes, hundreds of years. Our findings suggest that the compound influence of racial and
gender biases hinders the advancement of minority female leadership by perpetuating stereotypical behavioural schemas, leading to persistent discriminatory
outcomes. We argue for the necessity of organizations to initiate a cultural transformation that fosters positive experiences for future generations of female leaders,
recommending a shift in focus from improving outcomes for specific groups to creating an inclusive leadership culture.
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